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Trent offers an Honours and General BA program in Peterborough and a three-year General BA program in Durham. Specializations are offered in Sexuality Studies, Feminist Studies, and Critical Race Studies. GESO is invested in sustaining a student and care-centered pedagogy committed to active and experiential learning.

Trent University's Gender and Social Justice (GESO) program plays an important role at Trent. The GESO curriculum is designed around community-centered principles that equip students to pursue careers as organizers, activists, social workers, lawyers, teachers, health workers, journalists, policy analysts, and researchers. The Program fosters critical thinking, creative problem-solving, and a sense of global citizenship to prepare students for the pressing climate and social justice challenges they will face after graduation.

Summary of Process

During the 2024-2025 academic year, the GESO program underwent a review. Two arm’s-length external reviewers (Dr. Tonya D. Callaghan, University of Calgary and Dr. Jennifer L. Johnson, Laurentian University) and one internal representative (Dr. Chris Furgal, Indigenous Studies and Trent School of the Environment, Trent University) were invited to review the self study documentation. The site visit took place on January 16 – 17, 2025.

This Final Assessment Report (FAR), in accordance with Trent University’s Institutional Quality Assurance Policy (IQAP), provides a synthesis of the cyclical review of the undergraduate degree programs. The report considers four evaluation documents: the Program’s Self Study, the External Reviewers’ Report, the Program’s Response, and the Decanal Response. 

A summary of the review process is as follows: the academic unit completed a self study that addressed all components of the evaluation criteria as outlined in Trent’s IQAP. Appendices included: Curriculum Vitae, Course Syllabi, Data Tables, Student and Alumni Surveys, and a Library Statement of Support. Qualified external reviewers were invited to conduct a review of the programs that involved a review of all relevant documentation (self study, appendices, and IQAP policy) and participation in a site visit. During the site visit, reviewers met with senior administration, faculty, students, and staff.

The External Reviewers’ Report identified seven (7) recommendations. Ideally, recommendations will focus on a culture of ongoing and continuous improvement and prioritizing student-centred learning and experiences.

Following receipt of the External Reviewers’ Report, the Program and Dean provided responses to the Report. Based on the four review documents, the Cyclical Program Review Committee (CPRC) then reviewed and assessed the quality of the degree programs and reported on significant program strengths, opportunities for improvement and enhancement, and the implementation of recommendations. 

The Implementation Plan identifies four (4) recommendations for action and specifies the proposed follow-up and the person(s) responsible for leading the follow-up. The Academic Unit, in consultation with their Dean, will submit an Implementation Report in response to the recommendations identified for follow-up. The Report is due October 1, 2026.

Significant Program Strengths

Faculty
· The External Reviewers noted that GESO faculty bring diverse research and teaching strengths, which are reflected in their varied approaches to student assessment and evaluation. While faculty expertise leans toward interdisciplinary humanities, assessment methods draw from multiple fields, offering students broad exposure to different ways of knowing and doing—ultimately deepening their proficiency in the program. In addition, GESO faculty are generous mentors, often participating in graduate programs as supervisors and members of comprehensive exams and dissertation committees.

External Relationships and Experiential Learning
· Faculty outreach enhances Trent’s institutional profile by fostering connections with external organizations. These relationships create valuable opportunities for GESO students to develop cultural competency, apply their learning beyond the classroom, and understand the broader impact of gender and social justice studies across diverse communities.
· Reviewers observed that, “GESO’s participation in the Trent Centre for Community Research  offers students a research gateway to a range of community organizations and partners in Peterborough, Durham, and the surrounding regions, including Community and Race Relations Committee of Peterborough, Community Care Haliburton, Elizabeth Fry Society, Five Counties Children’s Center, Kawartha Food Share, New Canadians Centre, Ontario Public Interest Research Group, Women’s Health Care Centre, and the YWCA.”
· Reviewers noted that work-integrated learning through Careerspace is a recent addition to GESO, with a few Co-op placements to date. The Co-op program offers students nearing graduation a chance to apply their equity and social justice training in real-world settings. Thoughtfully designed for interdisciplinary students, this paid opportunity stands out—especially in a landscape where Co-ops are rare in humanities and social sciences. 
· GESO offers an upper-year course on activism (GESO 3122H/4122H) that connects students with local activist communities, builds research skills, and explores social movements from local to global scales. The course challenges conventional ideas of activism, drawing on Indigenous, decolonial, crip, feminist, and critical race perspectives to examine how change happens.

Curriculum and Equity, Diversity, and Inclusion
· The GESO curriculum is multidisciplinary, combining feminist, queer, intersectional, and transnational theories with historical overviews of feminist and LGBTQ+ movements. It blends social science and humanities methods while challenging biased traditional models. The senior capstone course fosters original research, and electives explore key topics such as intersectional justice, reproductive and trans rights, gendered violence, labor, policy, and activism. 
· The reviewers noted that commitment to Indigenization, EDI, and Anti-Racism are woven throughout the GESO program—from course content and readings to teaching methods and faculty recruitment. While the faculty, students, and staff are modest about their achievements, GESO has a proud 35+ year history as a stand-alone department grounded in the theory and practice of social justice.
· The GESO program weaves Indigenous ways of knowing, storytelling, and cultural practices into its teaching, research, and community engagement. Decolonization is a key focus across many courses, which centers around Indigenous voices. A workshop, Making for Justice, further highlights the work of Indigenous artists and creators.

Continuous Improvement
· As highlighted by reviewers, GESO faculty deliver a rigorous, well-designed curriculum that balances core and elective courses with hands-on learning, research, and real-world application. The curriculum is regularly reviewed and updated to stay current with developments in the field and responsive to student interests and post-graduation goals.
· The reviewers noted that the Program is, “well-placed to gather and receive information about the state of the academic program in that faculty work together, from across disciplines. They meet regularly, make decisions together, and seem genuinely responsive to student concerns on the Peterborough campus. They achieve some of this simply by being present and responsive to immediate student concerns.”

Students
· The GESO program enrolled over 2,000 students across its course offerings last year, reflecting a strong interest in Gender & Social Justice among Trent’s student population.

Opportunities for Program Improvement and Enhancement

Faculty
· Reviewers noted that faculty contribute expertise from a wide range of disciplines beyond the interdisciplinary social sciences. This creates an opportunity to broaden cross-listed course offerings and further draw on the strengths of faculty’s home academic units.

Experiential Learning
· The Reviewers suggested continuing the development of experiential learning (credit and non-credit options) as well as Work-Integrated Learning (WIL) opportunities such as Co-ops.
· The GESO program should continue to expand applied learning through internships, fieldwork, and community-based research, while also enhancing mentorship, networking, and career development. Workshops, seminars, and professional development resources will help prepare students for impactful careers in gender studies, advocacy, academia, and related fields.

Curriculum and Continuous Improvement
· GESO program would benefit from exploring the potential of digital technologies, online platforms, and digital media to enhance teaching, research, and public engagement in gender studies programs to improve their program.
· The GESO program would benefit from (and is planning on) expanding its curriculum to encompass more global and transnational perspectives. Incorporating diverse cultural contexts, international perspectives, and transnational feminist thought will further enrich its offerings and prepare its students to engage more fully with complex global issues related to gender and sexuality.
· The GESO program should continue to strengthen its curriculum to reflect the diverse experiences of gender, sexuality, and intersectionality. Prioritizing a balance between foundational theories and emerging perspectives, addressing representation gaps, and responding to evolving social issues will help keep course offerings current and relevant in the dynamic field of gender studies.

Implementation Plan 

The Implementation Plan identifies those recommendations that require action by the academic unit. The Chair or Director, with members of the academic unit, will be responsible for leading the follow-up in consultation, and where appropriate, with Dean(s) and other university departments. 

The Academic Unit will report on actions taken and the status of each recommendation by the due date provided. The (Associate) Dean will be responsible for reviewing the Implementation Report and submitting the final report to the Office of the Provost. 

DUE DATE FOR IMPLEMENTATION REPORT: October 1, 2026.
	Recommendation
	Proposed Follow-Up
	Specific Timeline
	Position Responsible for Leading Follow-up

	Peterborough Campus

	Recommendation 1
That experiential learning opportunities continue to be developed and quantified. 

	Department to provide update.




	April 2026 


	Chair

	Recommendation 2
That the Department secure breadth of faculty expertise for the benefit of students by converting the existing Limited Term Appointment (LTA) position into a Tenure Track (TT) position. 

	No follow-up is required. 

Proposals for staffing and faculty expansion are part of the annual budgeting processes which takes into account faculty staffing plans and departmental academic plans.
	
	

	Recommendation 3
That the GESO academic administrative position be reviewed. 


	Chair and Dean have the opportunity during the academic year to meet and discuss GESO academic administrative support.

	Fall 2026 (Chair’s meeting with Dean)
	Chair and Dean, Peterborough

	Durham Campus

	Recommendation 4
That the Program in Durham be expanded to a 4-year program. 



	No follow-up is required. 

Proposals for staffing and faculty expansion are part of the annual budgeting processes which takes into account faculty staffing plans and departmental academic plans.

	
	

	Recommendation 5
That the Program revisit and explore the reasons for the past successes of the GESO courses on the Durham campus, and use these successes to inform collaborations between GESO and other programs that are better staffed in Durham.

	Discuss program in Durham, and ways to enhance the program and increase enrolment; explore opportunities to collaborate with other departments in Durham. 


	Ongoing discussion; Implementation Report should include any updates.
	Chair, in consultation with Dean, Durham

	Recommendation 6
That GESO establish a presence for the Program by allocating one suitable office space for at least one full-time faculty member, and by providing nearby sessional office space to foster a hub of activity around the Program.
	No follow-up is required. 

This is a space issue and not an issue with respect to quality of the program.




	
	

	Recommendation 7
That the Durham campus administration work with the Program to ensure equitable and appropriate scheduling of courses.

	The scheduling of courses should be discussed and an update provided.



	January 2026  
	Chair, in consultation with Dean, Durham
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