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Trent’s Forensic Science programs blend theoretical knowledge with hands-on learning, providing students with access to expert faculty, advanced laboratories, and a state-of-the-art crime scene facility. These programs are designed to build both the skills and confidence needed to succeed in the field. Unlike many other programs in Canada, Trent places a strong emphasis on the legal dimensions of forensic science, offering a curriculum that integrates science with law-focused courses.

The Department of Forensic Science at Trent University offers a BSc in Forensic Science, BSc in Forensic Biology, BSc in Forensic Chemistry, and a MSc in Forensic Science. 

The BSc Forensic Science offers students a solid understanding of fundamental (physics, chemistry, biology) and applied sciences. Students can personalize their degree by incorporating other related areas of interest through selection of electives.

The BSc Forensic Chemistry gives students a comprehensive understanding of all branches of chemistry (physical, organic, inorganic, biochemistry) with a specific focus in analytical and materials chemistry. Courses in forensic science and law complement their studies in chemistry, building their ability to communicate on forensic and legal matters relating to chemical analysis. 

The BSc Forensic Biology is a competitive direct-entry degree that gives students a solid understanding in biology, and builds legal knowledge with expert faculty in the classroom and state-of-the-art labs. Students gain hands on experience in DNA analysis with in both a human and wildlife context. 

The MSc Forensic Science is a 12-month program comprised of three, 4-month terms. There are two different program streams: course-based and Major Research Paper (MRP), with the major differences being the length of the professional placement and scope of the research project. 

Summary of Process

During the 2024-2025 academic year, the FRSC programs underwent a review. Three arm’s-length external reviewers (Dr. Marta Concheiro-Guisan, City University of New York, Dr. Vivienne Luk, University of Toronto Mississauga, and Dr. Cyril Muehlethaler, Universite du Quebec a Trois-Rivieres) and one internal representative (Dr. Chris Furgal, Indigenous Studies, Trent University) were invited to review the self study documentation. The site visit took place on March 6 – 7, 2025.

This Final Assessment Report (FAR), in accordance with Trent University’s Institutional Quality Assurance Policy (IQAP), provides a synthesis of the cyclical review of the undergraduate degree programs. The report considers four evaluation documents: the Program’s Self Study, the External Reviewers’ Report, the Program Responses, and the Decanal Responses. 

A summary of the review process is as follows: the academic unit completed a self-study that addressed all components of the evaluation criteria as outlined in Trent’s IQAP. Appendices included: Curriculum Vitae, Course Syllabi, Data Tables, Student and Alumni Surveys and a Library Statement of Support. Qualified external reviewers were invited to conduct a review of the programs that involved a review of all relevant documentation (self-study, appendices, and IQAP policy) and participation in a site visit. During the site visit, reviewers met with senior administration, faculty, students, and staff.

The External Reviewers’ Report identified seventeen (17) recommendations. Ideally, recommendations will focus on a culture of ongoing and continuous improvement and prioritizing student-centred learning and experiences.

Following receipt of the External Reviewers’ Report, the Program and Dean provided responses to the Report. Based on the four review documents, the Cyclical Program Review Committee (CPRC) then reviewed and assessed the quality of the degree programs and reported on significant program strengths, opportunities for improvement and enhancement, and the implementation of recommendations. 

The Implementation Plan identifies fourteen (14) recommendations for action and specifies the proposed follow-up and the person(s) responsible for leading the follow-up. The Academic Unit, in consultation with their Dean, will submit an Implementation Report in response to the recommendations identified for follow-up. The Report is due November 1, 2026.

Significant Program Strengths

Trent University’s Forensic Science program is widely recognized for its emphasis on practical, applied learning that begins early in the degree and continues throughout. From the outset, students are immersed in a fully functioning forensic research and service environment, allowing them to gain hands-on experience with crime scene investigation, evidence analysis, and scientific reporting. This applied focus ensures that graduates leave the program with not only strong scientific foundations but also the practical skills required in forensic and investigative work.

The External Reviewers observed that the Department’s faculty demonstrate expertise in several emerging areas of forensic science, such as wildlife forensics, environmental forensics, and computer-based forensic investigations. This breadth of specialization not only enriches the student learning experience but also presents unique opportunities for innovative and interdisciplinary research within the program.

Students consistently praise the depth of knowledge and real-world experience brought into the classroom. Reviewers noted that instructors effectively bridge theory and practice, helping students see how forensic concepts are applied in real investigative settings. This blend of academic expertise and professional insight enriches the learning experience across the program.

The Reviewers further commended the program’s strong integration of law within the forensic sciences curriculum. They noted that Trent excels in emphasizing the application of science within legal contexts, incorporating a robust selection of law-related courses that address common challenges in how scientific evidence is interpreted and presented in courtrooms. This interdisciplinary approach helps students bridge the gap between scientific analysis and legal reasoning—an essential skill for professional forensic scientists.

Finally, the program is well-positioned to expand its crime science educational activities, supported by Trent’s state-of-the-art crime scene investigation teaching facility. This dedicated space offers students the opportunity to simulate real-world forensic investigations, analyze mock crime scenes, and refine their technical and analytical skills in an environment designed to mirror professional practice.

Opportunities for Program Improvement and Enhancement

The External Reviewers observed that coordinating placements within the Forensic Science program can be challenging, with most opportunities lasting only about two weeks. While these short-term experiences offer valuable exposure to real-world forensic practice, their limited duration can restrict deeper learning. At the graduate level, reviewers identified opportunities to clarify placement expectations, improve administrative efficiency, and expand partnerships with external organizations to enhance the program’s experiential learning component.

Building on this, the Reviewers recommended that the program actively promote its state-of-the-art Crime Scene Training Facility to Ontario police agencies and other professional partners by expanding its crime science educational activities. This would enhance Trent’s visibility within the field, foster stronger relationships with external stakeholders, and create new opportunities for collaboration in teaching, research, and professional development. Over time, these partnerships could lead to tangible benefits for students, such as more guest lectures, expanded internship placements, collaborative research projects, and additional professional training opportunities.

Given the Department’s growth and success, the Reviewers emphasized the importance of deepening its engagement with the broader Canadian forensic science community. This would include providing institutional support and dedicated funding to enable faculty and staff to participate in national meetings, connect regularly with professional agencies, and contribute to collaborative initiatives. Such involvement would further position Trent as a leader and active contributor within Canada’s forensic network.

Students also shared with Reviewers that they perceived a gap between the program content advertised publicly and the courses actually offered. This disconnect can lead to confusion or unmet expectations. To address this, the Department should review and update its promotional materials to ensure they accurately reflect the curriculum and learning opportunities available.

Finally, the Reviewers highlighted that Trent’s increasingly diverse student body underscores the importance of ensuring that faculty and staff reflect that diversity and serve as visible role models. While progress has been made through the introduction of cross-listed and specialized courses, broader efforts to Indigenize the curriculum and integrate social justice perspectives remain an ongoing challenge. Given strong student interest in law enforcement and justice-related careers, the Forensic Science program is well positioned to lead national conversations around systemic racism and equity in forensic and policing contexts.

Implementation Plan 

The Implementation Plan identifies those recommendations that require action by the academic unit. The Chair or Director, with members of the academic unit, will be responsible for leading the follow-up in consultation, and where appropriate, with Dean(s) and other university departments. 

The Academic Unit will report on actions taken and the status of each recommendation by the due date provided. The (Associate) Dean will be responsible for reviewing the Implementation Report and submitting the final report to the Office of the Provost. 

DUE DATE FOR IMPLEMENTATION REPORT: November 1, 2026.
	Recommendation
	
Proposed Follow-Up

	Specific Timeline
	Position Responsible for Leading Follow-up

	Undergraduate Programs – BSc Forensic Science, BSc Forensic Chemistry, and BSc Forensic Biology

	Recommendation 1
That the Program limit the enrollment at the undergraduate level to guarantee hands-on experience required in forensic courses.

	Provide an update on curriculum and student access to hands-on opportunities.
	Ongoing consideration – report for Nov 1, 2026.
	Department Chair, in consultation with Dean

	Recommendation 2
That the Program examine the availability of internships [placements] for students in their undergraduate programs.

	Department to explore which experiential learning opportunities model is best for FRSC, including the potential expansion of co-op. The Department notes that it will be striking a committee to review this.

	Ongoing consideration
	Department Chair

	Recommendation 3
That the Program undertake a comprehensive curriculum mapping and review process.

	Department to engage in curriculum discussion to examine course mapping, and to work with Dean as needed.
	To be completed in 2025-26
	Department Chair

	Recommendation 4
That the Program focus curriculum development around areas of faculty expertise.

	As with Recommendation 3, as part of Departmental curriculum discussions determine how to build curriculum in areas of expertise; continue to work with Dean to examine solutions for bottleneck courses.

	Ongoing review of courses and faculty resources
	Department Chair

	Recommendation 5
The Program develop a capstone course with individualized or tiered options.

	See Recommendation 2; as part of striking the committee that will examine internships [placements] and experiential learning, the committee will also explore the possibility of a capstone type course.

	To be completed in 2025-26
	Department Chair

	Recommendation 6
That the Program expand and integrate lab-based skills development across courses.

	No follow-up is required. 

Lab-based skills are heavily integrated as part of the program. While exploration of additional lab space will be considered, this is beyond the scope of the current review.

	
	

	Recommendation 7
That the Program address upper-year course bottlenecks through strategic course planning.

	The Department will explore solutions such as improving communication with students and carefully assessing space and resources to better facilitate scheduling of upper-year courses.

	To be in place for 2026-27
	Department Chair

	Recommendation 8
That the Program establish an undergraduate program coordinator role.

	The Department may consider the need to reintegrate an Associate Chair, and their associate duties.
	November 1, 2026
	Department Chair, in consultation with Dean

	Recommendation 9
The Program review the structure of the joint program.

	The Department consider the structure of the joint degrees as part of the curriculum discussions that are ongoing.

	November 1, 2026
	Department Chair, in consultation with Dean

	Graduate Program – MSc Forensic Science

	Recommendation 10
That the Program define and communicate a clear program identity aligned with faculty strengths.

	Form advisory committee composed of forensic professionals and outside agencies to provide curricular input. Review curriculum.
	Ongoing discussions
	Program Director

	Recommendation 11
That the Program strengthen graduate student research and supervision capacity.

	Enhance faculty participation in major research paper. Build a culture of student-driven research success.
	Ongoing
	Program Director and Department Chair

	Recommendation 12
That the Program introduce structured professional skills development for graduate students.

	Introduce grant writing into the curriculum and highlight professional skills already built into the current curriculum.
	In place for 2026-27
	Program Director

	Recommendation 13
The Program should standardize student expectations and communication in relation to the research project and placements.

	Establish opportunities for student feedback and communication during the academic year.
	Consider implementing for 2026-27
	Program Director

	Recommendation 14
That the Program develop a more established internship [placement] program, and continue to develop and expand experiential and industry-integrated opportunities with clear deadlines and expectations.

	Develop new partnerships to support student experiential learning. Also, explore whether Careerspace can enhance opportunities.
	Part of a continuous conversation
	Program Director

	Recommendation 15
That the Program redesign the course-based graduate program.

	The program will work with the appropriate Dean during staffing plan and budget time to explore opportunities for enhancing the curriculum. 

	November 1, 2026
	Department Chair, in consultation with Dean

	All Programs

	Recommendation 16
That the Program upgrade laboratory teaching facilities.

	No follow-up required.

The Department is encouraged to work with the Dean to ensure availability and updating of laboratory spaces; encourage development of a 3-5 year academic plan.

	
	

	Recommendation 17
That the Program review its faculty and staff planning and coordination. 

· Planning of CUPE and TA hiring at least one semester in advance.
· CUPA and TA orientation at least 2 months before the beginning of the semester.

	No follow-up required.

These processes are linked to the University’s budget approval process and schedules, in addition to requirements within various Collective Agreements. Both fall outside the scope of this review. 
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