LEARNING PLAN AND PROGRESS REVIEW

STUDENT INFORMATION

Name: 
Student Number: 
Phone number:
Email address: 
Emergency Contact Information:


PLACEMENT INFORMATION

	Practicum Agency
	Practicum details

	Name:
	Practicum Course Level: 

	Department (if applicable): 
	Faculty Field Liaison Name: 

	Address: 
	Practicum Days/Times:

	Primary population/field: 
	




	Primary Field Instructor
	Secondary Field Instructor

	
Name: 
	
Name: 

	Credentials:
	Credentials:

	Phone Number: 
	Phone Number: 

	Email Address: 
	Email Address: 






STUDENT SUMMARY OF PLACEMENT EXPERIENCE

	Description of placement agency and context:

	

	

	Summary of main learning activities:

	

	

	Brief description of theoretical approaches used by the agency and your own work/practice:

	

	

	Description of Field Instructor Supervision (days/times, frequency/duration, style):

	

	

	Description of any consciousness-raising, collectivization, and social change strategies used during placement:

	

	

	Description of student’s strengths:

	

	

	Description of areas for growth and development:

	

	

	Description of methods that will be used to determine learning progress (including who will be providing input):

	

	

	Description of reflexive activities engaged in:
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LEARNING PLAN AND PROGRESS REVIEW (LP&PR)
	1. PROFESSIONAL SOCIAL WORK IDENTITY
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 3-6 Learning Outcomes)

	A. Foster effective professional attributes such as caring, humility, honesty, integrity, cultural humility, passion, understanding, empathy, and a nonjudgmental attitude.
	

	B. Demonstrate an understanding of protocol with regard to confidentiality and informed consent.
	

	C. Demonstrate respect for service users in their right to make independent decisions and participate actively in the helping process.
	

	D. Participate in communication about and with service users and others in ways that respect their inherent dignity.
	

	E. Demonstrate appropriate use of leadership skills as an emerging social worker in interactions with colleagues, service users, supervisors, groups, and/or stakeholders.
	

	F. Develop an understanding that the role of a social worker within society is structured to benefit some groups at the expense of others 
	

	G. Articulate an understanding of the CASW Code of Ethics and Guidelines for Ethical Practice, the Ontario College of Social Workers and Social Service Workers’ Code of Ethics and Standards of Practice as relevant to the practicum setting.
	

	H. Use a critically reflexive ethical stance to navigate potential contradictions between social work ethics, employment responsibilities, and institutional Codes of Conduct.
	

	1. PROFESSIONAL SOCIAL WORK IDENTITY
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	1. PROFESSIONAL SOCIAL WORK IDENTITY
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	2: REFLECTIVE PRACTICE
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 3-6 Learning Outcomes)

	A. Identify how various forms of knowledge (e.g., scientific, intuitive, authoritative, land-based Indigenous, experiential, lived experience) contribute to your practice.
	

	B. Identify issues and social structures that influence yourself and service users.
	

	C. Recognize and understand how your bias and judgements impact your practice, based on your positionality and subjectivity.
	

	D. Know a variety of social work theories, perspectives, and methodologies and use this knowledge to critically analyze professional and institutional practices.
	

	E. Begin to develop the ability to review and critique your practice skills.
	

	F. Develop and put into practice self-care activities and reflect on their efficacy.
	

	G. Use supervision effectively
	

	2: REFLECTIVE PRACTICE
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	2: REFLECTIVE PRACTICE
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	3: GENERALIST PRACTICE WITH INDIVIDUALS, 
FAMILIES, GROUPS, AND COMMUNITIES
LEARNING PLAN

	3.1: ENGAGEMENT, INTERVIEWING, AND DOCUMENTATION

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 3-5 Learning Outcomes)

	A. Engage with a diverse range of service users and others and maintain relationships differentially and effectively with people who have diverse experiences and social locations.
	

	B. Communicate effectively and professionally, both verbally and non-verbally.
	

	C. Identify and apply communication skills and techniques from observations of other professionals in the field.
	

	D. Explain the Agency's services, policies, and confidentiality to ensure informed consent.
	

	E. Use appropriate writing skills in Agency documentation and case notes.
	

	3.2: ASSESSMENT AND INTERVENTION

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 3-6 Learning Outcomes)

	A. Apply various critical theoretical and anti-oppressive practice frameworks to understand the needs of service users and others.
	

	B. Demonstrate professional planning, goal setting and contracting skills.
	

	C. Obtain relevant information to complete assessments from different sources.
	

	D. Identify strengths of service users and others.
	

	E. Analyze complex social situations and make professional judgements.
	

	F. Demonstrate an understanding of how to create and carry out an anti-oppressive intervention plan.
	

	G. Use a critical lens to conduct assessments and interventions.
	

	3.3: CLOSURE

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 3-6 Learning Outcomes)

	A. Prepare service users and others for closure.
	

	B. Identify potential issues, opportunities, and benefits related to closure.
	

	C. Engage in critical reflexivity about personal feelings related to closure and access appropriate supports.
	

	D. Identify consciousness-raising, collectivization, and social change strategies in the carrying out of termination plans.
	

	3: GENERALIST PRACTICE WITH INDIVIDUALS, 
FAMILIES, GROUPS, AND COMMUNITIES
MIDTERM PROGRESS REVIEW


	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	3: GENERALIST PRACTICE WITH INDIVIDUALS, 
FAMILIES, GROUPS, AND COMMUNITIES
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	4: EQUITY, DIVERSITY, AND SOCIAL JUSTICE
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 3-6 Learning Outcomes)

	A. Understand the history, current dynamics and effects of oppression, particularly relative to the service users served by the agency.
	

	B. Demonstrate an understanding of how the field agency responds to diverse populations and maintains inclusivity.
	

	C. Challenge personal views and stereotypes regarding diversity.
	

	D. Acquire knowledge of organizational and societal systems and acquire skills to identify social inequities, injustices, and barriers and work towards changing oppressive social conditions.
	

	E. Explore a plurality of worldviews and the implications of the dominance of a Euro-Western worldview.
	

	F. Recognize and challenge how social work practitioners and the profession have been complicit in and maintain historical and current expressions of colonial violence and injustice and the ways that social work can be allies in promoting reconciliation.
	

	G. Demonstrate an understanding of the realities and needs of Francophone and Linguistically Diverse service users
	

	H. Identify and rectify the various forms of disrespect, marginalization and stereotyping towards Francophone and Linguistically Diverse peoples and communities their communities and their cultures.
	

	4: EQUITY, DIVERSITY, AND SOCIAL JUSTICE
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	4: EQUITY, DIVERSITY, AND SOCIAL JUSTICE
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	5: INDIGENOUS PEOPLES AND COMMUNITIES
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 4-6 Learning Outcomes)

	A. Recognize the multiple expressions and experiences of colonialism that exist within Canada and globally.
	

	B. Understand that colonizing narratives, have been, and continue to be embedded in social work practice, policy, research, and education
	

	C. Recognize and challenge how social work practitioners and the profession have been complicit in historical and current expressions of colonial violence and injustice
	

	D. Solicit and incorporate Indigenous knowledge, wisdom, and Reports in the development of your professional practice.
	

	E. Develop an understanding of the history of colonialism and oppression of Indigenous peoples in Canada, colonial-settler relationships, the impact of the residential school system and other potential sources of intergenerational trauma on Indigenous service users.
	

	F. Demonstrate relational solidarity with the self-determination of Indigenous Peoples
	

	G. Affirm the distinct nature of Indigenous social work and Indigenous healing practices
	

	H. Understand the role and importance of Indigenous languages in decolonizing
	

	I. Affirm the resilience, resistance, and resurgence of Indigenous Peoples, communities, and languages
	

	5: INDIGENOUS PEOPLES AND COMMUNITIES
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	5: INDIGENOUS PEOPLES AND COMMUNITIES
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	6: ENVIRONMENTAL SUSTAINABILITY AND ECOLOGICAL PRACTICE
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 2-4 Learning Outcomes)

	A. Understand the need to create ecologically sustainable communities, economies and natural and built environments, in which all life forms and eco-systems can survive and thrive.
	

	B. Identify and challenge environmental injustice and racism, i.e. the inequitable burdens borne by those who are socially and economically marginalized in relation to environmental degradation and hazards.
	

	C. Advance environmental sustainability across individual, organizational and professional contexts.
	

	D. Embrace the role of social workers in advocacy for public policies and social practices that will ensure ecological health and environmental sustainability at local, regional, national and global level.
	

	E. Develop an understanding of how the field agency incorporates green practices into their services.
	

	6: ENVIRONMENTAL SUSTAINABILITY AND ECOLOGICAL PRACTICE
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	6: ENVIRONMENTAL SUSTAINABILITY AND ECOLOGICAL PRACTICE
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	7: POLICY
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 2-4 Learning Outcomes)

	A. Develop an understanding of the field agency, including its history, structure, policies, and funding sources.
	

	B. Identify the impacts of policies on service users’ and communities’ quality of life.
	

	C. Critique policies, identify gaps and suggest solutions.
	

	D. Solicit feedback from professionals and service users regarding relevant policies.
	

	E. Apply an anti-oppressive and green lens analysis to policies.
	

	F. Demonstrate an understanding of how social action strategies challenge oppression and/or unjust social policies.
	

	7: POLICY 
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	7: POLICY 
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	

	8: RESEARCH
LEARNING PLAN

	LEARNING OUTCOMES
	LEARNING ACTIVITIES
(Complete 1-2 Learning Outcomes)

	A. Identify existing research relevant to the Agency's service user populations.
	

	B. Critique research as it applies to the Agency's mandate and services.
	

	C. Identify gaps in research and suggest solutions relevant to the Agency's service users' populations.
	

	8: RESEARCH 
MIDTERM PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
	
	

	8: RESEARCH 
FINAL PROGRESS REVIEW

	
	Student
	Field Instructor

	Strengths
	
	

	Areas for growth 
	
	

	Comments 
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