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The detailed terms and conditions of employment in relation to this position are in accordance with an existing collective agreement between the University and the Canadian Union of Public Employees, Local 3908.
	
Trent University is actively committed to creating a diverse and inclusive campus community and encourages applications from all qualified candidates. Trent University offers accommodation for applicants with disabilities in its recruitment processes. If you require accommodation during the recruitment process or require an accessible version of a document/publication, please contact  chair of the department @trentu.ca

All qualified candidates are encouraged to apply; however, Canadian citizens and permanent residents will be given priority.


Posting Number: 26-0059
Posting Date:  January 29, 2026
Closing Date:  January 30, 2026
Position Title: Marker/Grader	
Department/Program: -- School of Nursing / Interdisciplinary Studies
Course Number: -- NURS–ECON–SOCI–2015H
Course Title: -- Critical Perspectives on Aging
Campus Location: Web based - Peterborough
Start Date: February 2, 2026
End Date:  April 30, 2026
Hourly Rate (Incl. 4% vacation pay)*:  $24.23
Maximum Hours for Hourly Positions: Up to 70 hours
Projected Enrolment: 138	
*Individuals with 5 years of continuous service receive 6% vacation pay


BRIEF DESCRIPTION OF DUTIES: (include any significant variation in duties/responsibilities as outlined in Article 5.04 of Collective Agreement)

Marker/Grader shall be defined as an individual who prepares for and completes the marking and/or grading of the work of students in a course, tutorial/workshop or lab. Duties related to the position, which shall be in accordance with University and departmental practices, shall be determined by the person(s) who has (have) principal responsibility for the course. Such duties normally include preparation based on course materials; marking and/or grading of lab reports, assignments, tests, exams and essays, including commenting upon students' work as required. 
QUALIFICATIONS:
Graduate student or holder of a graduate degree in Nursing, Gerontology, Sociology, Psychology, Health Studies, Social Sciences, or a related discipline

Demonstrated knowledge of aging, life course perspectives, health and social issues related to older adults, or critical social theory

Strong academic writing skills and familiarity with APA style

Previous experience marking or grading undergraduate assignments is an asset

Ability to work independently, meet grading deadlines, and provide clear, constructive written feedback

Experience with Blackboard or other learning management systems is an asset

APPLICATION PROCEDURES: (Required supporting documentation, transcripts, CV, Referees, etc.)

Applicants should submit the following: A brief cover letter outlining suitability for the position, Curriculum vitae, Names and contact information for one academic referee (may be contacted)

Please forward application and documentation to:  angielim@trentu.ca


The detailed terms and conditions of employment in relation to this position are in accordance with an existing collective agreement between the University and the Canadian Union of Public Employees, Local 3908.
	
Trent University is actively committed to creating a diverse and inclusive campus community and encourages applications from all qualified candidates. Trent University offers accommodation for applicants with disabilities in its recruitment processes. If you require accommodation during the recruitment process or require an accessible version of a document/publication, please contact chaif of department@trentu.ca
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