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Research Job Description

Job Title: Research Assistant
Department: Trent/Fleming School of Nursing
Supervisor: Dr. Manisha Pahwa, Assistant Professor

Weekly Hours: 10
Contract Length: September 21, 2026 to December 18, 2026

Salary/Wage: $21.50 per hour
Location: Peterborough
Start Date: September 21, 2026

Post Closing Date: September 8, 2026

Background

Research Assistant refers to students hired to assist Principal Investigators by

carrying out tasks associated with research projects or activities. Research
assistants may perform a variety of tasks which may include:

data acquisition or collection

literature searches

compilation of data, processing, entry, and analysis
experimental systems design and maintenance

Research assistants may be undergraduate students or graduate students.
Additional details:

Seeking 2 Research Assistants to work together on a systematic literature review
about interventions to advance health equity in risk-stratified breast cancer
screening. The types of interventions that will be eligible for inclusion in the
systematic review include public health interventions (e.g., risk prediction model
design for equity-denied populations), health systems interventions (e.g., nurse
practitioners who conduct breast cancer risk assessment and screening referral),
economic interventions (e.g., insurance coverage for screening participation), and
social interventions (e.g., gender inclusive language), among others that may be
known a priori or identified during the search. The main output of this review will be
Duties:

- Collaborate with a Trent University librarian to develop and implement a literature
search strategy on multiple health and social sciences databases

- Apply study eligibility criteria to screen search results including titles and abstracts
and full-text studies

- Identify any other potentially relevant literature as needed

- Develop a data extraction form and apply it for included studies (this task may
begin during the fall term and continue in the winter term as needed)
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Qualifications

Candidates must demonstrate evidence of the following education, knowledge, and
skills:

Education:
- Completion of a Bachelor's degree in a health sciences-related discipline
- Current enroliment in a graduate degree in a health sciences-related discipline

Knowledge:
- Knowledge of systematic literature review or evidence synthesis methods
- Knowledge of health equity concepts and applications at the population level

Skills:

- Demonstrated strengths in collaboration and oral and written communication

- Experience with searching for academic literature on health and social science
databases via a universitv librarv

Application Process

Those interested in applying are asked to submit (1) a Cover letter, (2) a
Resume, (3) the Names and contact information of two references by email to:

Email: manishapahwa@trentu.ca
Subject: Research Assistant - Literature Review

Trent University is actively committed to creating a diverse and inclusive campus
community and encourages applications from all qualified candidates. Trent
University offers accommodation for applicants with disabilities in its recruitment
processes. If you require accommodation during the recruitment process or
require an accessible version of a document/publication, please contact
humanresources@trentu.ca.

We thank everyone who is interested in applying for the position, however, only
candidates short-listed for interviews will be contacted.
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	Email: manishapahwa@trentu.ca
	Subject: Research Assistant - Literature Review
	Location: Peterborough
	Additional Details: Seeking 2 Research Assistants to work together on a systematic literature review about interventions to advance health equity in risk-stratified breast cancer screening. The types of interventions that will be eligible for inclusion in the systematic review include public health interventions (e.g., risk prediction model design for equity-denied populations), health systems interventions (e.g., nurse practitioners who conduct breast cancer risk assessment and screening referral), economic interventions (e.g., insurance coverage for screening participation), and social interventions (e.g., gender inclusive language), among others that may be known a priori or identified during the search. The main output of this review will be a manuscript for submission to an academic journal. Other knowledge dissemination products will also be developed after the review is completed.
	Duties: - Collaborate with a Trent University librarian to develop and implement a literature search strategy on multiple health and social sciences databases
- Apply study eligibility criteria to screen search results including titles and abstracts and full-text studies
- Identify any other potentially relevant literature as needed
- Develop a data extraction form and apply it for included studies (this task may begin during the fall term and continue in the winter term as needed)
	Qualifications: Candidates must demonstrate evidence of the following education, knowledge, and skills:

Education:
- Completion of a Bachelor's degree in a health sciences-related discipline
- Current enrollment in a graduate degree in a health sciences-related discipline

Knowledge:
- Knowledge of systematic literature review or evidence synthesis methods
- Knowledge of health equity concepts and applications at the population  level

Skills:
- Demonstrated strengths in collaboration and oral and written communication
- Experience with searching for academic literature on health and social science databases via a university library
- Systematic review experience an asset
- Covidence experience an asset
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