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Department of Gender & Social Justice – Peterborough Campus
Limited Term Appointment 

Trent University (Peterborough campus) invites applications for a 12-month limited term position in the Department of Gender & Social Justice at the rank of Assistant Professor, starting August 15, 2026. This position is subject to budgetary approval. The applicable salary scale can be found in the Trent University Faculty Association Collective Agreement and will be determined closer to the start date, in accordance with the Agreement.

Applicants are expected to have a Ph.D. in Gender Studies (or a related discipline). 

The successful candidate will have demonstrated excellence in teaching at the undergraduate level and an active research program. Though the specific area of research specialization is open, the Department seeks a candidate with expertise in, and/or specializing in, areas including feminist theory, sexuality studies, critical race, sociolegal studies, migration studies, transnational feminisms, and decolonial theory. The successful candidate will teach an introductory gender studies course, upper-year seminars, and possibly a web course. Experience with online pedagogy, teaching interdisciplinary methodologies, and ability to support students in community-oriented research are an asset. The candidate’s courseload will be 3/3 plus one 0.5 course during the summer session. Candidates must be able to teach in person at the Peterborough / Nogojiwanong campus and be available for departmental meetings and service.  
 
The successful candidate’s course load may include the following courses:
 
GESO 1001H: Thinking about Gender and Social Justice 
GESO 3250H/4250H: Queer Feminisms 
GESO 3860H: Gender, Race, and Class 
GESO 3152H: Transnational Sexualities 
GESO 3962H: Gender, Sexualities and the Law 
GESO 3966H: Criminalizing Women  
 
Candidates are invited to submit applications as a single PDF document to geso@trentu.ca using the subject line: LTA—Gender & Social Justice.  Applications should include an up-to-date curriculum vitae, covering letter detailing the candidate’s suitability for the position, a teaching dossier that includes course evaluations where available, and the names and contact information of three referees.

 All application materials and references should be submitted to geso@trentu.ca, attention Karleen Pendleton Jiménez, Chair, Gender & Social Justice. 
 
Applications are due by 4:00 p.m. EDT on July 29, 2026.  
 
Please direct any queries about the position to geso@trentu.ca  


Applicants may also submit a self-identification form as part of their application package.

Information about the Department of Gender and Social Justice may be found on our website: www.trentu.ca/gendersocialjustice/.  
  
Trent University is committed to creating a diverse and inclusive campus community. All qualified candidates are encouraged to apply; however, Canadian citizens and permanent residents will be given priority. Preference will be given to candidates from underrepresented groups including women, Indigenous People (First Nations, Inuit and Métis), persons from disabled communities, members of visible minorities or racialized groups, and LGBTQ2+ people. 

Trent University offers accommodation for applicants with disabilities in its recruitment processes. If you require accommodation during the recruitment process or require an accessible version of a document/publication, please contact geso@trentu.ca 

While all applicants are thanked for their interest and applications to this position, only those selected for an interview will be contacted.
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