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Why Hire a Trent Graduate Co-op Student

e Hire student leaders with developed
interdisciplinary knowledge in the arts and Prog ram Schedule
business

e Leverage top talent with next level Winter Summer
communication skills, fresh ideas, and new
perspectives

e Gain a student with arts and culture sector
knowledge and best practices

e Access support for short term special projects

o |Instill expertise, opening opportunities for your
future recruitment efforts

Co-op work terms are:
e Paid by the employer
e Full-time, roughly 35 hours/week
e 12-16 weeks or at least 420 hours
e Perfect for short-term or seasonal
projects

Courses Taken
Where our students have gained expertise

e Core Issues in e Leadership in Arts
Contemporary Curation Organizations

e Culture Heritage & the e Arts Management Practice &
Arts » Negotiation and Conflict

e Marketing Management Resolution

» Professional Foundations e Writing for Arts

¢ Accounting Concepts Organizations
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Sample Work Term Areas Potential Roles
e Art Galleries & Museums
e Archives & Historical Sites
¢ Collection Management
e Theatre & Filmmaking
e Event Planning
e Community Development
¢ Administration

e Policy Analyst

e Museum Curator

e Nonprofit Arts Administrator

e Executive Producer

e Exhibition Designer

e Cultural Services Program Director

Funding Options

Young_Canada Works in Heritage Organizations and
Young_Canada Works in Both Official Languages offers
wage subsidies for work placements. They may offer
between and 50% to 75% cover costs depending on
criteria.

The Student Work Placement Program is offered by
Employment and Social Development Canada through
funding delivery partners.

You could receive up to $5000 for every student hired
and up to $7000 for students from an under-
represented group including:

e Women in STEM ¢ Indigenous students
e Persons with disabilities e Visible minorities
¢ Newcomers

Canada Summer Jobs provides wage subsidies to
organizations with less than 50 employees to hire
youth aged 15 - 30 in the summer months.

Not-for-profits can receive up to 100% of the of the provincial or territorial adult minimum hourly
wage and all associated Mandatory Employment Related Costs (MERCs). Public and private sector
organizations can receive up to 50% of the provincial or territorial minimum hourly wage.
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