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Please send survey through
Campus Mail


Please Staple or Tape the Survey Closed
	Employment Equity Self-Identification Questionnaire
To All Trent Employees,

In an effort to ensure compliance with Federal Government requirements, and in the interest of equality, Trent University has re-established its Employment Equity Committee. One of the objectives of the committee is to eliminate barriers in the workplace that may prevent the full participation of all current and potential employees, especially those in the four designated groups: women; Aboriginal peoples; persons with disabilities and members of visible minorities.

In following the principles of employment equity, we are attempting to reflect the diversity of our community. However, the application of an employment equity program will not change our fundamental principle of hiring and promoting based on qualifications and ability.

Federal Government regulations require that we survey the workplace on a regular basis (asking questions prescribed by the EE regulations), that we report these results and that we develop an Action Plan based on survey results.
This commitment to equity can be fully supported only when all employees count themselves in, whether they are members of a designated group or not. Everyone benefits from fair and equitable treatment; this is why everyone is included in the survey process and why everyone is asked to participate. The Employment Equity Committee is requesting the cooperation and participation of all employees in completing the attached survey.
The completion of this survey is voluntary. The information collected will be treated as confidential and will only be used for employment equity purposes. The data collected from the survey is aggregated and analyzed anonymously; you will not be identified by name. Participants are asked to provide either their staff number or name only so that results can be analyzed according to the broader categories of positions in the University.

If you do not want to fill out a paper survey, you can go on-line to: 

http://www.trentu.ca/ohrea/equity/survey.php 
Thank you for your support and cooperation. If you have any questions or comments, please do not hesitate to contact Karen Derian, Human Resource Manager at ext. 7147 or by e-mail at karenderian@trentu.ca.
To return the survey, please see the instructions on the back



+

	First Name:__________________   Last Name: _______________________
 OR

Employee Number (from pay stub): _________________________________
Note: To meet EE compliance requirements, you must identify yourself by filling in your name or employee number. 

Although, participation in this survey is entirely voluntary, we do need to know that you have seen the survey, reviewed it and decided not to complete it. If you do not wish to participate in this survey, please indicate below and fill in your name or employee number in the spaces above.
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I have reviewed the content of the Employment Equity Self Identification Survey and have chosen not to participate in it.
If you wish to participate, please answer the survey questions below and fill in your name or employee number in the spaces above.
Please be advised that you may identify in more than one designated group.
1.

Are you:

Male  (     Female  (
2.

For the purposes of employment equity, "aboriginal peoples" means persons who are Indian, Inuit or Métis. Based on this definition, are you an Aboriginal person?

Yes  (       No  (
3.

For the purposes of employment equity, "persons with disabilities" means persons who have a long-term or recurring physical, mental, sensory, psychiatric or learning impairment and who:

(a) consider themselves to be disadvantaged in employment by reason of that impairment, or

(b) believe that an employer or potential employer is likely to consider them to be disadvantaged in employment by reason of that impairment, and includes persons whose functional limitations owing to their impairment have been accommodated in their current job or workplace.

Based on this definition, are you a person with a disability?

Yes  (       No  (

	4.

For the purposes of employment equity, "members of visible minorities" means persons, other than Aboriginal peoples, who are non-Caucasian in race or non-white in colour. Based on this definition are you a member of a visible minority?

Yes  (        No  (
The following question is not being asked as part of the Federal Contractors Program.  This information is being collected by the Employee Equity Committee to help direct our educational efforts.

5.
I am familiar with the Federal Employment Equity Program.

Strongly 
Disagree

Disagree

Somewhat
Disagree

Neutral

Somewhat
Agree

Agree

Strongly
Agree

N/A

(
(
(
(
(
(
(
(
If you are not familiar with the program, what is your understanding of Employment Equity?
THANK YOU FOR YOUR PARTICIPATION

To return the survey, please see the instructions on the back
Please be advised that this form is available upon request at

   any time and that the information you have provided may be

changed or updated at a later date.



THANK YOU FOR TAKING THE TIME TO COMPLETE OUR SURVEY





When you have completed the survey, please fold the survey along the dashed line so that the address below is visible.  After stapling or taping the survey closed, please put the survey in the campus mail.  We would appreciate it if you could return your completed survey as soon as possible. Please be advised that this form is available in alternate formats upon request. Thank you very much for your co-operation and input.





Karen Derian


Dept of Human Resources�Blackburn Hall�








